


2% Emplo¥,ees with disabilities (4.3%)
2% Ethiopian Israelis (1.2%)
2% Ultra orthodox (5.2%)

8%
Older workers (45+)

74%

General workforce

% Participating Companies Data
(%) Percentage out of the workforce in Israel

Diversifying the Workforce

61% of
participating companies
reported increase
in recruitment from
underrepresented
populations

5% Israeli Arabs (12.6%)
2 % In managerial

positions

11%

Newly hired
during 2015

oo Be=iSe =iBe =iSe =iSe =S¢ =iSe =iSe

o =S

= e =He == e =it e = e =HE ¢ =it ¢ =i ¢ =it e =it e

i

25% 23%
Womenon Womenin
boards management
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Diversity | Managerial Processes

84%
Working with organizations
promoting diversity

61%
Measuring diversity in
managerial positions

49%

Diversity guidance for
managers and employees

47% ¥
— Adaptive career

74%

Choosing target population

73%
Gender salary training center
gap analysis 43%
Board diversity policy

73% 36% ¥

Appointing a diversity Diversit
A y targets

socdireitor in recruitment

maala index
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Promoting health and economic wellbeing of employees | Actions

Encouraging healthy 73% 51% C(risis assistance fund

food choices

Gradual return from 70%
maternity leave

Promoting active living 59%

Summer day camp 53%

Smoking cessation workshop 38%

46% Improved loan terms

26% Social worker services

24% Household finance assistance

17% Increased minimum wage

maala index
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Volunteering | According to Business Sectors

43% ¢

21%

19%
12%0

10% 7% <o
0
@ Percentage of

volunteersin

9% 4% 5% 5% 10% 3% parti(ipating
Hitech  Banks Insurance Services Industrial ~ Utilities  Retail companies
and financial goods and
services services
maala index

% One time volunteering
% Permanent volunteering ﬂ‘DVDJn'T



Environmental Management

202k -
mnovtio lifeGyde 309
" Analysis Distribution
58% efficiency
Engrgly tricit 26%
and Electricity A
saving Lowenng packaging

volume and weight

14%

Changing consumer
behavior

maala index
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Responsible Procurement | Managerial Processes

80% 63%
Salary inspections (SR criteria in
?5% S s:qpcl;er selections
eriodical checks wit — o
supplier employees Local procurement
49% N, g
Terminating relations P37A tf
following a breach/ violation n:i()n(grri?;/ng\znergm
32% — businesses
Previous convictions checkup
25%
Procurement from
SME's

maala index
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Social Investments | Areas

5% 5%

6% 6%  Women :
. Employee well-being 5%

Employment Skills

7%

Senior citizens 4%
8% Arts and Culture
Scientific & Technological 3%
Education Financial Education
1%
General Education 3%
13% New Immigrants
0,
Youth at risk 3%
Sports
14% 3%
Health and Entrepreneurship &
social services 3% Innovation

22% Other ind
Education 6016 maala in lex
2016 CSR Index performance \ n yDJ|1 1



Corporate Giving | Israeli Benchmark

1%
Donation of pre-tax profit
by participating companies

0.4%

Donation by the Tel-Aviv
100 Index

0.2%
Donation by the Tel-Aviv 100

Index excluding participating
companies in the Maala Index

maala index
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Trust Building | Actions and Processes

Publishing Supplier Investors ~ Customer  Employee Employee Transparent
(SR\ survey on surveyon  surveyon  surveyon satisfaction social

Sustainability company’s company’s company’s  company’s survey investment
report Ethics Ethics Ethics Ethics policy

maala index
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